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HOW CAN WE HELP? 
Our goal is to increase Indigenous 
employment within the Qantas Group and 
raise the profile of Indigenous staff. 
 
The process is a merit-based recruitment. 
While there are no identified positions,  
Origin Communications Group is 
committed to providing you with personal, 
professional and practical assistance, 
including: 

• Resume presentation 

• Explaining recruitment processes 

• Preparing for interviews 

• Information sessions 

• Telephone support 

• Post placement support 

We work with you to identify preferred 
positions and locations, explain what is 
available, when positions come up,  
where jobs are, what is expected, liaise 
with Qantas Group Managers on your behalf 
and get you ‘job ready’. 

WANT TO KNOW MORE? 
For more information on Indigenous employment opportunities 
with Qantas, Jetstar and QantasLink, please contact: 
 
Origin Communications Group 

T:  1800 230 092 or 02 9818 8471 

E:  admin@origncg.com.au or info@origincg.com.au 

W: www.origincg.com.au 

 

There are Aboriginal and Torres Strait Islander people working 
across Qantas national and international businesses in a range of 
positions. 

Qantas is aiming to double its Indigenous workforce and has 
contracted the Origin Communications Group to assist in 
recruitment across Australia.   

This includes Qantas, Jetstar, QantasLink and third party suppliers. 

WHAT KIND OF WORK? 
There is a wide range of positions throughout the Qantas Group 
with positions being recruited at different times in different 
areas. These include: 
 

• Administration 

• Cabin Crew 

• Call Centre 

• Catering 

• Cleaners 

• Customer Service 

• Drivers 

• Engineers 

• Finance 

• IT 

• Management and HR 

• Pilots 

• Ramp and Baggage 

• Storepersons 

There are permanent, contract and casual positions and a range of 
employment opportunities including Apprenticeships, Traineeships 
and Graduate Programs. 

 


